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THE PRESIDENT'S VIEW

As my year as President comes to an end, it is time 
for me to look back on an exciting, challenging and 
extremely busy year for the Institute. I step down from 
my position feeling positive for the future, having worked 
alongside hard-working and dedicated individuals doing 
their absolute best for the good of our profession. 

The future certainly won’t be easy. Recent times have 
seen us challenged in ways we could never have thought 
possible. Environmental Health has played an integral 
role through COVID-19, then into the storm responses 
before leading on property inspections for the Ukrainian 
resettlement schemes. The latest challenge on the 
horizon is undoubtably the cost-of-living crisis, not just 
for us as individuals but also for our employers, central 
Government and all of the residents and businesses 
that we work with on a daily basis. 

Already we are hearing from a recent Food Standards 
Scotland survey that over half of Scottish households 
are eating food beyond its use-by date. This poses a 
real risk of increasing at-home food poisoning. An easy 
way to address this would be to increase people’s 
knowledge and understanding of how best to use their 
freezer, to ensure food doesn’t have to be disposed of 
or consumed after its use-by date. 

I have also heard locally of a community food larder 
which promotes the availability of fresh ingredients, 
finding that families just don’t have the confidence to 
use such items. Again, this is an identified skills gap 
within our communities. 

Both of these matters are fundamental points within the 
suite of REHIS training courses such as our Cooking 
Skills course, delivered by our hundreds of community 
trainers but it still isn’t enough. 

The training gap will unfortunately also likely widen 
within our caterers and manufacturers as their budgets 
are squeezed and training funds slashed. This in turn 
may lead to an increase in accidents and even greater 
turnover of staff than we are already seeing in the 
hospitality sector. 

Domestically, with heating costs at a record high, it is 
likely we will see alternative fuels being burned to heat 
homes, in turn leading to a rise in burning and smoke 
complaints, whilst nationally and internationally with 
the availability of fuel constrained, decisions taken now 
have the potential to impact on air quality for years to 
come. 

Insufficient heating and ventilation affects the integrity 
of our homes over time, due to condensation, damp and 
mould growth. With household budgets squeezed, there 
could then be less money available for vital servicing of 
boilers, oil tanks and private water supply treatments. 
The failure of key pieces of home infrastructure has a 
direct impact on public health. 

It might not be immediately obvious how the cost-of-
living crisis will impact Environmental Health but the 
series of knock-on effects, could well lead to a wave of 
pressure across our profession. I don’t have the answer, 

Louise Cunningham.
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sadly, but I would encourage everyone to ensure we 
are always looking a little further ahead, so that where 
we can influence budget holders and business owners, 
for them to fully consider the impacts of decisions taken 
now, on their staff and customers of the future. 

Events 

It has been a particularly busy end to the year for the 
Events calendar. My thanks go to Karen Keeley in 
particular.  Along with partners, Karen has collated and 
delivered four online Dog Control training sessions 
and an in-person session demonstrating the practical 
aspects of the job. This training has been long awaited, 
and initial feedback has been very positive. 

Our route out of COVID-19 has seen us continue to 
progress with our virtual delivery of update courses. The 
Northern Centre and Southern Centre have also been 
working hard to provide low-cost training to members 
virtually with a wide variety of topics including smoke 
nuisance and gas safety. 

I was delighted to attend the AGMs of both Centres 
and hear the work they have undertaken this year. 
Both are benefiting from active committees and good 
membership but I would always encourage anyone who 
wishes to become involved in the work of the Institute to 
contact their local Centre representatives to learn more 
and assist with events. 

Membership Survey 

The focus, as always, remains on the Institute delivering 
for its members, and the recently launched membership 
survey is a central part of that work. This has allowed 
an added level of engagement with our membership 
and work is ongoing to collate those results and publish 
them shortly. This is only the starting point of further 
engagement and development of the Institute as we 
work to support members and our approved training 
centres in these challenging times. I am pleased to say 
we will be able to answer some of the comments with 
examples of work already under way. I would like to 
express my thanks to all who took the time to complete 
the survey and share their views with the Institute.

In addition to our routine committees that meet 
throughout the year, a short-life working group of Council 
members was assembled early in the year to consider 
the current pathways to becoming an EHO. This work 
is similar to that which produced the improved pathway 
to the food higher certificate. The findings of the short-
life working group will be presented to the incoming 
Council at its December meeting, with further details 
available after this.

Finally, I would like to take this opportunity to express 
my thanks to the staff of the Institute who work tirelessly 
behind the scenes on a daily basis. 

* * *
Annual General Meeting

The Annual General Meeting of the Institute was held as a hybrid event on Friday 18 November. We welcomed many 
members online and in person to the AGM where Evonne Bauer was voted in as President of the Institute. 

A full report of the AGM will be contained within the Winter edition of the Journal.

Immediate Past President Louise Cunningham with 
our newly installed President, Evonne Bauer.

Last four Past Presidents with our 2023 President. 
(L-R) David Duffy, Louise Cunningham, Evonne Bauer, 

Lisa McCann and Lorrainne MacGillivray.
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FELLOWS OF THE INSTITUTE

The Institute's Bye-Laws allow the Council to confer a Fellowship upon a member who has 'rendered outstanding and 
distinctive service to the Institute'

MEMBERSHIP 

ENVIRONMENTAL HEALTH PROFESSIONALS
REHIS exists to improve and protect public health in Scotland through 
education, training and qualifications in Environmental Health.

REHIS is the awarding body for the professional titles ‘Environmental 
Health Officer’ and ‘Chartered Environmental Health Officer’, and has 
members across the UK and further afield.

NEW MEMBERS ALWAYS WELCOME

www.rehis.com

* * *
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PROFESSIONAL DEVELOPMENT

Professional Examinations

The professional interviews took place at the Carnegie 
Conference Centre in Dunfermline on 13 and 14 
September 2022. New professionals will be presented 
with their awards at the Institute’s Annual Forum in 
Spring 2023.

If you are interested in contributing to the maintenance 
of professional standards and assessing the EHOs of 
the future, and you have at least seven years of post-
qualification experience, please consider becoming a 
REHIS examiner and/or assessor. If you are unsure 
what this would involve, get in touch and you can be put 
in contact with a current assessor/examiner to discuss 
the role.

Professional Courses

The calendar has been busy for professional update 
events with the annual Pollution Update delivered on 
1 November and annual Health and Safety Update 
delivered on 2 November. The annual Environmental 
Health Update was held on the same day as the 
Institute’s AGM and an Environmental Public Health 
and Housing Update is scheduled for 30 November. The 
feedback from these events shows they are welcome 
across the Environmental Health community. It has 
been noted these annual events have been rather close 
together in the calendar this year, for various reasons, 
and the intention is to spread them out next year.

A very well received communications course was 
delivered at the end of August. The possibility of similar 
events in the future is being explored. Delegates 
indicated that they had implemented the tools offered 
immediately after the course.

Long anticipated dog control training has also been 
delivered in recent months, in conjunction with the 
National Dog Warden Association (Scotland). This 
training is in two parts, with an in-person day in Perth on 
3 November and four separate online sessions being 
delivered through MS Teams. The training is supported 
by the Scottish Government Criminal Law, Practice and 
Licensing Unit.

Institute events and events offered by other agencies, 
which may be of relevance to those working in 
environmental health, are added to the relevant section 
of the website and readers are encouraged to regularly 
look for upcoming events and learning opportunities. 
https://rehis.com/events-and-professional-development/ 

CPD

It is almost time for CPD submissions to be submitted 
for the calendar year. Submissions are due in by 31 
January 2023. The new website offers an improved 
system for recording CPD, including the facility to 
attach evidence, which is required for every activity, and 
allows the electronic submission of records. This can 
be found in the members-only section of the website. 
Entries can be created at any time and will remain in the 
‘unsubmitted’ section. Once all entries for the year are 
complete, the appropriate items and year are selected 
and you can ‘submit CPD’. The system should also 
show when the next written submission is due. Please 
note that this need not wait until the end of the year. 
It can be uploaded and submitted at any time in the 
three-year period to which it applies. The CPD section 
of the website should also state your current status with 
regard to CPD including Chartered EHO status. 

For Chartered EHOs, the submission of sufficient health 
and safety CPD would contribute towards eligibility to 
join the Occupational Safety and Health Consultants 
Register https://rehis.com/events-and-professional-
development/oshcr/.

Further, Chartered EHOs can ask to be added to 
the Institute’s list of those offering private work and 
should anyone approach the Institute seeking such 
consultancy, the relevant names would be provided.

If you are a new member or newly embarking on 
achieving Chartered status, or simply wish a reminder 
of the requirements of the Scheme, a copy can be found 
at https://rehis.com/documents/cpd-scheme/.

Promotion of the Profession

With the change to the accredited University course, now 
allowing for completion of the essential practical training 
element of the professional qualification, the Institute, 
along with the University of the West of Scotland, 
is currently looking at the best ways to promote the 
profession and encourage new professionals to start 
the University course and progress to being an EHO.

Qualified EHOs are encouraged to participate in 
local careers events and a PowerPoint presentation, 
developed by a small working group through the 
University of the West of Scotland, is available for use. 
Please contact the Institute for a copy.

by Karen Keeley, Director of Professional Development
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HEALTH & SAFETY UPDATE EVENT 2022 

The Institute held its 2022 Health & Safety Update on the 
morning of Wednesday 2 November 2022. Fifty-three 
delegates attended the virtual event held via MS Teams, 
including 14 registered student/trainee Environmental 
Health Officers.

Delegates heard from a range of informative speakers 
on various occupational health and safety matters 
including:

•	 A general update from Mark Dawson of Health 
and Safety Executive’s (HSE) Local Authority 
Unit; 

•	 An insight into the role of the Care Inspectorate 
with Doreen Watson and Jacqueline Dennis 
giving us the How, Who, What, Where, When 
& Why;

•	 Matt Morse of the Legionella Control 
Association spoke to us on legionella control 
in his talk titled Control of Legionella is Easy;

•	 Information on OSHCR was provided by Ruth 
Lake of IOSH;

•	 An overview of an accident investigation at 
a timber merchant was provided by Anne 
MacLeod of South Lanarkshire Council; and

•	 REHIS provided updates on both Community 
Training Courses and Professional Practical 
Training by Sandra Williamson and Lisa McCann 
respectively.

Participation in the 2022 Health & Safety Update 
event carried a maximum value of 3¼ hours for the 
REHIS Continuing Professional Development (CPD) 
Scheme. The CPD Scheme is based on the principle 
that individuals allocate an amount of time based 
on their own learning and/or development achieved 
during an activity. Further information on the Institute’s 
CPD Scheme can be found at: https://rehis.com/
events-and-professional-development/what-is-cpd/.

A special thanks to those who volunteered to speak 
and/or provided suggestions for speakers for this 
year’s Health & Safety Update. This is invaluable 
in allowing us to include topics our members wish 
to hear about. If you do have ideas for speakers at 
future Health & Safety Update events, please either 
raise these through your local Health & Safety 
Liaison Group / Health & Safety Coordinating Group 
(HASCOG) representative or send directly to REHIS 
via contact@rehis.com.

by Lisa McCann, Past President & Council Member with responsibility for Occupational Health & Safety Matters

* * *

CHANGED JOBS / CONTACT DETAILS?
Help the Institute to maintain an accurate members’ database by 
advising us of any changes to your employment or contact details. 

Please click on the link below and complete and return the form to 
contact@rehis.com.

Thank you.
https://rehis.com/contact/
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DOG CONTROL TRAINING

by Alison Robertson, Chairperson of the NDWA (Scotland)

The Institute was pleased to participate in delivery of 
training, in conjunction with the National Dog Warden 
Association (Scotland), in relation to the Control of 
Dogs (Scotland) Act 2010.

The training is being delivered in two parts, with the 
online Part I being delivered on four separate occasions 
and the in-person Part II being delivered at the Dewars 
Centre in Perth on 3 November.

The training has been developed with the support of 
the Scottish Government Criminal Law, Practice and 
Licensing Unit and funding made available to enhance 
the training of those holding the dog warden role in 
Local Authorities.

Effective and consistent enforcement across Scotland 
is crucial in addressing issues relating to dogs and it is 
hoped the training will assist in this. It is planned that 
once the training sessions are complete there will be 
a bank of resources available that local authorities can 
utilise to provide training to officers unable to make the 
training or as new officers join their service.

The online training has provided details of the current 
legislation and a background to the development of 
that legislation; procedures on dealing with complaints 
regarding potentially out-of-control dogs; how to write, 
and what to write on, a Dog Control Notice; and a view 
from the Crown Office and Procurator Fiscal Service.

Feedback from the first two online sessions has been 
very positive with comments indicating that delegates 
have benefitted from the event.

The in-person event included invaluable insights from 
dog behaviourists showing how/why dogs react in 
different situations and the means to influence that 
reaction. As well as being a very welcome opportunity 
to re-engage face to face with colleagues from across 
the country, delegates learned a great deal from the 
presentations.

Delegates learned about procedures to maintain their 
own safety when dealing with dog control complaints 
and measures to take during difficult situations. They 
were shown the various pieces of equipment available 
to assist with the control of dogs, when such measures 
are necessary.

We also welcomed representatives from the Dogs 
Trust who covered the numerous resources available 
from the organisation to help promote responsible dog 
ownership by members of the public.

River McDonald, Edinburgh Dog Behaviour.

Alison Robertson, NDWA Chairperson.
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PHARMACEUTICALS IN THE ENVIRONMENT AND THE ONE 
HEALTH AGENDA 

by Lindsey Green, Scottish Environment Protection Agency

The global challenges of climate change, biodiversity 
loss and pollution are complex ones requiring trans-
disciplinary collaboration and action across a range 
of spatial and temporal scales (from global to local 
and short to long-term). The concept of “One Health” 
recognises that the health of people, animals, plants, 
and the environment are inextricably linked and that we 
cannot and should not consider one without the other 
(Figure 1). 

Figure 1. A diagram of the One Health concept, 
demonstrating the interconnection between human, 
animal, and environmental health and showing example 
issues. 

SEPA and other public sector bodies recognise these 
complexities and interconnections and the need to work 
with various organisations, sectors, and communities 
across Scotland and beyond to deliver its statutory 
purpose and regulatory strategy. One such example of 
this is through cross-organisational involvement in the 
One Health Breakthrough Partnership (OHBP, Figure 
2). Alongside SEPA colleagues, I have been a member 
of the OHBP steering group since its inception in 2017. 
This pioneering partnership works with several key 
stakeholders including NHS Highland, Scottish Water, 
the Environmental Research Institute-University of the 
Highlands and Islands (ERI-UHI), Scotland’s Centre 
of Expertise for Waters (CREW) and other public 
and academic bodies to improve the environmental 
management of pharmaceuticals and environmental 
impact of healthcare practices. The partners recognise 
that human health and environmental health are closely 
interconnected, and that water quality is central to the 
wellbeing of both.

Figure 2. One Health Breakthrough Partnership 
(OHBP) logo, and steering group agencies. 

The OHBP seeks to explore the opportunities and 
challenges around pharmaceuticals in the environment 
(PiE), the One Health agenda and changing landscape 
around sustainability in Scotland. It is aiming to 
stimulate and support innovation in One Health through 
knowledge exchange and cross-sector engagement. 
Our focus is on reducing pharmaceutical pollution 
through upstream interventions (e.g. blue-green and 
social prescribing and awareness campaigns). To date, 
the One Health Breakthrough Partnership (OHBP) has 
delivered innovative projects to assess and reduce the 
occurrence of pharmaceutical pollution in the water 
environment. 

Background of Pharmaceuticals in the Environment

The presence of pharmaceutical residues in the 
environment has developed from an emerging issue 
to a well-recognised global environmental and public 
health threat over the past decade. The prescription of 
a medicine is the most common intervention in the NHS 
and when patients consume ‘active pharmaceutical 
ingredients’ they excrete between 30-100% of the dose 
in their urine or faeces. This introduces pharmaceuticals 
into the sewerage system and municipal wastewater 
treatment plants, which were not designed to 
remove them from wastewater. As a result, many 
pharmaceuticals are not fully eliminated, and have a 
direct pathway into surface water with the release of 
final effluent. However, these compounds may enter 
the environment via other routes, such as through the 
improper disposal of pharmaceuticals down toilets and 
sinks, agriculture and aquaculture activity, septic tanks, 
and combined sewer overflows.

Pharmaceuticals are biologically active compounds 
which can affect aquatic organisms even in low 
concentrations, including feminisation and reproductive 
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failure, physiological and behavioural changes, 
immunodeficiency, and the spread of antimicrobial 
resistance (AMR)1,2. Pharmaceuticals can also 
contaminate groundwater and raw water sources.3 
More than 630 pharmaceuticals have been detected 
in surface waters globally4, with therapeutics including 
antibiotics, anti-inflammatories, antidiabetics, and 
antidepressants found in 258 rivers from more than 
100 countries5. This issue is widespread and growing 
internationally and becoming apparent in urban and 
rural areas across the UK – with 60 pharmaceuticals 
reported in surface waters in Scotland6. 

In 2019 the EU Strategic Approach to Pharmaceuticals 
in the Environment set out six action areas to reduce the 
risk of pharmaceuticals in the environment, and in 2020 
the EU Chemicals Strategy for Sustainability Towards a 
Toxic-Free Environment listed the ambition to “address 
the impact on the environment of the production and use 
of pharmaceuticals in the upcoming pharmaceuticals 
strategy for Europe’’. Pharmaceuticals are considered 
contaminants of emerging concern, and monitoring and 
assessing the risk to the water environment for many of 
these substances in Scotland and EU is still in the early 
phases of development within the existing legislative 
framework. Pharmaceuticals have been included within 
the EU Watch lists for which union wide monitoring data 
is to be gathered for the purposes of future prioritisation. 

There are increasing global concerns about 
antimicrobial resistance (AMR), and the connection 
between pharmaceutical pollution and the development 
and spread of AMR. There are also many other 
chemicals such as the azole fungicides that are known 
to exacerbate the spread of AMR in the environment. 
The World Health Organisation has declared that AMR 
is one of the top 10 critical global public health threats, 
due to the impact this is having and is projected to have 
on human, animal, plant and environmental health 
and food production. AMR is a critical public health 
concern, estimated to cause 10 million deaths annually 
and cost $100 trillion worldwide by 2050. In 2019, 1.27 
million deaths were directly attributed to AMR and 4.95 
million deaths were associated with drug-resistant 
bacterial infections. Clarithromycin, erythromycin, and 
ciprofloxacin have been found to present a ‘higher’ 
AMR risk.6 

OHBP Activity and Contribution to One Health in 
Scotland

Scotland is focused on net zero targets however 
the protection of our biodiversity is a key, and often 
unrecognised, part of that journey. The Lancet states 
that the response to climate change is the “greatest 
global health opportunity of the 21st Century”7 and the 
professional leadership body for pharmacists, the Royal 
Pharmaceutical Society, has prioritised sustainability 
and developed policies which set out how to reduce the 

environmental impact of medicines, which account for 
25% of carbon emissions in the NHS and have wider 
ecological impacts. In addition, the consequences 
of not taking medications properly can lead to a lack 
of improvement or deterioration in health and on an 
economic level non-adherence results in wasted 
medication and higher healthcare costs.

Caithness General Hospital (Wick, Highlands) was the 
first hospital in the world to achieve the Alliance for Water 
Stewardship (AWS) Standard in early 2020. The AWS 
Standard is the global benchmark for environmentally 
and socially responsible water management 
(“stewardship”) verified by independent audit. Through 
a “source-to-sink” study at the hospital, members of 
the OHBP assessed water use and pharmaceuticals 
in wastewater from the hospital (Figure 3). Results 
have been published in an international peer-reviewed 
journal, and case studies have been published by the 
international organisations AWS and Healthcare Without 
Harm. This provided a framework for environmentally 
and socially responsible water stewardship, and for 
addressing the issue of pharmaceutical management 
and driving efficient and effective business practice 
through: 1.) Good water governance, 2.) Sustainable 
water balance, 3.) Good water quality status, and 4.) 
Healthy status of important water-related areas.

Figure 3. Pictures from the “source-to-sink” study 
performed by members of the OHBP at Caithness 
General Hospital (Wick, Highlands), which monitored 
pharmaceuticals and water quality in hospital discharge 
and throughout the water cycle8. 

This work at Caithness General Hospital was originally 
commissioned, managed, and funded through the 
NHS Highland Environment & Sustainability Team in 
partnership with the Highlands and Islands Enterprise, 
the ERI-UHI, and the Scottish Government. As part of 
the evidence gathering process, the OHBP was then 
brought on board to help focus on pharmaceutical 
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pollutants. SEPA was integral to the audit process; being 
involved in the work to support both the AWS auditors 
and NHS Highland. The baseline analysis of Caithness 
General’s water quality for the AWS accreditation 
revealed pharmaceuticals discharged by the hospital 
are still present in the effluent water after municipal 
wastewater treatment8. This information enabled NHS 
Highland to develop a plan to reduce the environmental 
impact of pharmaceuticals, including substituting 
the most environmentally harmful medicines for less 
toxic ones, conducting a medicines waste amnesty to 
prevent unused pharmaceuticals being flushed down 
toilets, and testing new technology (an innovative 
wastewater treatment filter) to remove pharmaceuticals 
and microplastics. 

The work of the OHBP has led to increased national 
recognition of healthcare’s impact on water quality and 
environmental pollution. The NHS Highland lead sits on 
the national board for delivery of the newly published 
NHS Scotland Climate Emergency and Sustainability 
Strategy (2022-26), having been heavily involved in its 
development with the Chief Medical and Chief Operating 
Officers. Published by the Scottish Government, this 
strategy recognises water stewardship, medicine 
waste, and pharmaceutical pollution as key issues to 
address within the healthcare sector to drive progress 
towards sustainability targets. The OHBP submitted 
18 pages of comments during the strategy’s draft 
consultation period, driving these issues at the policy 
level in Scotland. As a result, the NHS Scotland Climate 
Emergency and Sustainability Strategy contains several 
examples of our work as good practice. It is now a policy 
requirement that all health boards in Scotland must 
work towards good water stewardship and address the 
environmental impact of pharmaceuticals. 

Further OHBP successes include:

•	 Completion of a CREW funded project to 
undertake a baseline assessment of human 
pharmaceuticals in the water environment 
in Scotland and recommendations for future 
research and policy considerations. The 
report and national database were published 
open-access on the CREW website6. This was 
conducted by Glasgow Caledonian University, 
University of the Highlands and Islands (UHI) 
and James Hutton Institute (JHI). SEPA and 
Scottish Water provided key data for the 
baseline database, technical input via SEPA 
Chemistry, and co-ordination through SEPA’s 
Innovation Team.

•	 SEPA Chemistry’s development of a chemical 
screening technique that makes it possible to 
quantify about 300 (largely sector-specific) 
chemicals at the same time in one sample, 
including around 20 key pharmaceuticals. A 

recent “proof of concept” study showed the 
potential of this method as a way of providing 
environmental evidence on the effectiveness of 
the OHBP as actions are put in place.

•	 Raising public awareness and exploring 
potential solutions to addressing pharmaceutical 
pollution. This has included media coverage, 
through the BBC Radio Scotland ‘Brainwaves’ 
programme, updating teaching tools such 
as the NetRegs Guidance for Pollution 
Prevention (GPPs) for hospitals and 
healthcare establishments, and development 
of the ‘Antibiotics and You’ video developed 
in conjunction with Talking Medicines which 
raises the importance of taking and disposing 
of medicines correctly. 

•	 Increasing national and international visibility of 
the OHBP and Scotland’s lead in the PiE and 
One Health fields and expanding partnership 
networks including with the University of York, 
University of Exeter, University of Aberdeen-
Health Economics Research Unit, University 
of Uppsala, University of Nottingham, 
Environment Agency, Royal Pharmaceutical 
Society, Healthcare Without Harm, The 
Royal Academy of Medical Colleges, the 
British Medical Association, Royal College of 
Physicians and Surgeons Glasgow, British 
Water, Wessex Water.

•	 Presenting our work at several international 
conferences including COP26, the Lancet 
Commission Planetary Health (x2), World 
One Health Congress, CleanMed Europe 
conference, and many other events/webinars 
across the UK and internationally.

In addition, the OHBP has been recognised through a 
variety of awards, including:

•	 A finalist in the Scottish Environment Business 
(VIBES) awards 2019 (Figure 4).

•	 A winner in the 2020 VIBES awards with a case 
study published.

•	 A “highly commended” second place at the 
2020 British Medical Journal Awards, the 
UK’s leading medical awards, in the category 
“Environmental Sustainability and Climate 
Action Team of the Year”. This was led by NHS 
Scotland on behalf of the OHBP.

•	 A winner in the 2022 Scottish Knowledge 
Exchange Awards, under the “Making an 
Environmental Difference” category, led by 
NHS Highland and ERI-UHI.
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Figure 4. OHBP steering group and associate partner 
members (left to right): Stuart Gibb (ERI-UHI), Sharon 
Pfleger (NHS Highland), Diane Duncan (formerly 
Highlands and Islands Enterprise), Bess Homer 
(Scottish Water), and Lindsey Green (SEPA). 

There are also important links between the OHBP, 
the Scottish Government Water Industry Unit, and the 
Hydro Nation programme. Scotland has internationally 
significant and high- quality water resources which are 
of vital importance to its society and the economy, as 
recognised through the Scottish Government’s ‘Hydro 
Nation’ agenda. Promoting Scotland as a Hydro 
Nation seeks to maximise the benefits to the Scottish 
economy through the economic development and 
good stewardship of Scotland’s water resources. The 
Scottish Government awarded financial support to the 
OHBP for appointment of a project co-ordinator from 
2020-22 to help drive forward key pieces of work for 
the partnership. This has included establishing a formal 
governance structure for the OHBP, developing online 
branding and communication materials, and submitting 
funding proposals. In addition, the partnership has 
been working closely with the Scottish Government 
to consider the need for a policy statement around 
pharmaceuticals in the environment and a One Health 
programme, and how to work towards its development 
and implementation. 

New Project to Promote Sustainable Medicine 
Prescribing

Recently, NHS Highland, the ERI-UHI, and the University 
of Nottingham have been awarded a £100,000 Medical 
Research Council grant to develop a framework 
for an eco-directed formulary that will incorporate 
environmental data on medicines into the prescribing 
process, alongside clinical and cost effectiveness. This 
is an innovation first in the UK. Each health board has a 
list of preferred prescribing choices for clinicians called a 
formulary. Currently these formularies consider patient 
safety, clinical effectiveness, and cost effectiveness, 
but they do not consider the environmental impact of 
a medicine.

This project will build on activity of the cross-sector 
OHBP, drawing on expertise and engaging with networks 
across the partnership. It will use a novel visualisation 
tool launched by SEPA (summer 2022) on behalf of 
the OHBP, which includes data on medicines detected 
in the Scottish water environment and NHS Scotland 
prescribing data. The tool was designed to help develop 
a better understanding of the link between medicine 
use and pharmaceutical pollution in the environment. 

With this funding, researchers will adopt a novel, 
trans-disciplinary approach integrating public health, 
environmental science, and social science methods and 
data. A framework will be developed to help decision 
makers take account of the environmental impact of a 
medicine, along with environmental monitoring data, 
excretion profiles, and wastewater information (e.g., 
how much gets removed during wastewater treatment). 
The framework will enable better informed and more 
sustainable prescribing choices, while at the same time 
ensuring the chosen medicines will result in the desired 
clinical outcomes.

This is a first step towards improvement of medicine 
prescribing in Scotland to reduce pharmaceutical 
pollution. The research will generate new knowledge 
sharing opportunities and awareness of the 
environmental impact of medicines, and aims to benefit 
the NHS, prescribers, patients, and the environment we 
rely on. 

Personal Perspective

Working within this trans-disciplinary partnership 
has provided me with an invaluable professional 
development opportunity. The approach taken by 
the knowledge exchange partnership acknowledges 
the inter-relatedness of the wider challenges of this 
wicked problem. I have gained first-hand experience 
of the interdependencies of our organisations and the 
need to develop shared understanding of the complex 
impacts of pharmaceuticals in the water environment. I 
have developed an understanding of the advantages of 
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changing prescribing practices, medicine compliance, 
the importance of appropriate mechanisms for the safe 
disposal of surplus pharmaceuticals and innovations in 
wastewater management. These are all important inter-
related responses which actively support sustainable 
water stewardship. I have valued the opportunity to work 
with colleagues in the Higher Education sector, medical, 
water industry, chemistry, Informatics, legal and policy 
professionals. This has enabled me to engage in new 
learning and gain insight which would have otherwise 
not been possible.
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Editor's Note: Lindsey is a Chartered EHO and 
submitted the full report in compliance with the REHIS 
Scheme of Continuing Professional Development.
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REHIS SCHOOLS’ INITIATIVE

by Sandra Williamson, Director of Training

REHIS has welcomed the opportunity to offer the 
REHIS Elementary Food Hygiene Course to secondary 
schools in Scotland since 1993 and the Introduction to 
Food Hygiene Course since 2011. Due to demand, the 
REHIS Elementary Food and Health course has also 
been available to schools since 2015.

More than 200 schools in all areas of Scotland – from 
Shetland and Orkney Isles in the North to the Borders 
in the South, the Western Isles and Central Regions – 
are registered with the Institute. The number of pupils 
gaining REHIS qualifications has increased year on 
year and 2021 saw more than 15,000 pupils gaining a 
REHIS qualification.

The Institute offers the qualifications at a discounted 
rate and since 2007, the then Food Standards Agency 
Scotland, now Food Standards Scotland (FSS) has 
financially supported the Initiative by co-funding of the 
course registration fees and resource books.

As well as providing pupils with nationally and industry 
recognised qualifications, which are of benefit to them 
and potential employers, the courses play an important 
role in helping schools in Scotland meet the SQA 
Curriculum for Excellence, Health and Wellbeing (Food 
and Health) experiences and outcomes.

Some comments from schools:

Pupils have found the qualification not only vital in regard 
to carrying out safe and hygienic practices in their work 
but also for gaining part-time employment. We had 
a former pupil who gained part-time catering work at 
Wimbledon and got the job on the basis of his REHIS 
Elementary Food Hygiene Certificate. They even asked 
to see the certificate. High School of Dundee

The REHIS Elementary Food Hygiene course is of 
great benefit to our pupils because we are situated 10 
minutes from Loch Lomond and the tourist industry is 
huge. It gives our pupils an advantage when applying 
for jobs. Vale of Leven Academy 

We find the resources fantastic and very beneficial for 
our pupils if they wish to work in the hospitality industry 
or get a part-time job. They feel very proud when they 
get their certificates and the topics covered relate to 
the world of work. Also, the topics covered in REHIS 
relate very well to the work we must cover in class in 
broad general education and the senior school, so 
it’s a fantastic bonus that the pupils are able to get a 
certificate. Clydebank High School

On Twitter Speyside High HE @HESpeyside

Always a pleasure to receive our certificates for the 
Elementary Food Hygiene and The Elementary Food 
and Health courses. Well done to everyone receiving a 
certificate and thank you again to @REHISSCOTLAND 
for this opportunity for our young people.

How does the Initiative operate?

Secondary School Home Economics/Food and Health/
Hospitality departments may apply to become centres 
to deliver courses to pupils in S1-S6, attending school 
full-time. Home Economics teachers are required to 
register as presenters with the Institute to ensure they 
have the technical knowledge to deliver the REHIS 
syllabus for our courses. Once they are approved, they 
can deliver courses to pupils within their school but not 
to teaching/non-teaching staff or the wider community.

The Institute liaises with Education Scotland to confirm 
they have school details and then communicates 
directly with all schools by email to invite them to submit 
their resource applications by March.  

The REHIS Elementary Food Hygiene handbook and 
Question of Food Hygiene for Scotland workbook and 
similarly the Elementary Food and Health handbook 
and Question of Food and Health workbook are 
provided for each student while studying for the 
qualification and as a reference document. Since 2019 
these books have been available in digital format. Pupil 
registrations include the syllabus, exam papers and 
finally a certificate which is issued on achievement. 
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Insight Framework

Insight is a benchmarking tool designed to help bring 
about improvements for learners in the senior phase 
(S4 to S6). The system is updated twice annually, 
around September for attainment results, and February 
for school leavers’ data.

It is valuable for informing improvement planning, 
particularly following the February release, when key 
data for schools is updated. It provides schools with 
information about where a school is having the most 
success for pupils in the senior phase and also where 
improvements can be made.

The REHIS Elementary Food Hygiene and REHIS 
Elementary Food and Health courses are now accepted 
by the Insight benchmarking tool which forms part of the 
Scottish Government Education National Improvement 
Framework (NIF). Each year the Institute will be required 
to provide a report of all the senior secondary school 
pupils who have achieved REHIS qualifications. The 
first report was submitted in July 2020 for candidates 
achieving qualifications in the previous academic year.

Qualifications Overview

REHIS Elementary Food Hygiene Course

The Elementary Food Hygiene Course is an examined 
course of a minimum of six hours’ duration. Intended 
for everyone who handles food safely, it provides a 
general introduction to food hygiene issues including 
hazard analysis and provides the necessary knowledge 
and information needed to underpin good food safety 
practices. The examination is a 30-question multiple-
choice paper with a pass rate set at 60%. Successful 
course participants receive the Institute’s Elementary 
Food Hygiene Certificate. 

The Introduction to Food Hygiene Course is a minimum 
of two-hour non-examined course to raise awareness 
in Food Hygiene. Participants receive a certificate of 
attendance from REHIS.

REHIS Elementary Food and Health Course

Due to demand from schools, the Institute has made 
the Elementary Food and Health Course available to 
secondary schools, again at a discounted rate. This 
course was developed in conjunction with the Scottish 
Government, The Healthyliving Award, NHS Health 
Scotland, Food Standards Scotland and Community 
Food and Health Scotland.

The course covers the following areas:

• Basic nutrition and eating for health 
• The relationship between food and wellbeing
• Making appropriate quantitative and qualitative 

dietary changes. 

The course provides participants with up-to-date 
information that extends their knowledge and 
understanding of the relationship between food and 
health. 

The course consists of five modules and is delivered 
over a minimum of six hours:

1. A general introduction 
2. The function of food
3. Energy measures and influences on food intake
4. Eating for health and wellbeing
5. Putting it all together. Action Planning.

The course is examinable and consists of a 30-question 
multiple paper and pupils must achieve 60% to gain 
a pass. Successful candidates receive a REHIS 
Elementary Food and Health Certificate.

REHIS Elementary Cooking Skills

The REHIS Elementary Cooking Skills qualification 
aims to provide participants with basic cooking skills 
and the key objectives of the course are to increase 
confidence, skills and knowledge.

The following areas are covered:

•	 Basic food preparation skills
•	 Basic cooking and food presentation skills
•	 Food safety
•	 Using and maintaining safe and hygienic 

practice when preparing food.

The course is flexible in how it can be delivered, 
provided the course objectives and minimum teaching 
time of six hours is covered.

We are delighted that 24 schools have started to deliver 
this course despite not being offered at a discounted 
rate and 226 pupils gained the qualification in 2021.

Numbers of pupils

The pandemic impacted greatly on teachers being able 
to deliver REHIS courses but 2020/21 saw more than 
15,000 pupils gaining a REHIS qualification as schools 
played “catch up” and embraced the opportunity to 
ensure that pupils gained a nationally recognised, 
external qualification.

In the academic year 2021/2022, the Initiative was co-
funded by the Institute and Food Standards Scotland 
with 11,770 Elementary Food Hygiene Course 
registrations and 8,314 Elementary Food and Health 
registrations being allocated. A further 20 schools 
purchased materials at a discounted rate. It is forecast 
that the same uptake will be applied for in the academic 
year 2022-2023. 
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Some examples of recent emails:

This was a great course which was embedded within 
our Youth Achievement Award. Is this something we 
can enrol in again for the next academic year? Dunbar 
Grammar

I would be grateful if you could include All Saints R.C. 
Secondary School on the syllabus for this year’s 2022/ 
2023 syllabus. We are eager to get the learners involved 
in the elementary food hygiene course and gain the 
certificates which will be great for future learning and 
employment. 

Are you still funding the REHIS food hygiene course 
in schools? I am currently running a barista course 
and would love to put them through their food hygiene. 
Stranraer Academy

How do we go about getting access to the workbooks, 
exam paper and info books? We are looking to put 
around 200 pupils through this course. Musselburgh 
Grammar

We have had a change in the courses and certificate 
that we hope to offer to pupils this year. I was hoping 
to do the REHIS Elementary Food Hygiene Certificate 
with my NPA Bakery class in the 2022 to 2023 session. 
We didn’t apply earlier in the year and I wondered if 
there was any funding still available for this? Carol 
Tuddenham, Home Economics teacher, Inverness 
High School

Summary

The REHIS/FSS Schools’ Initiative provides valuable 
information to help support schools to promote health 
and wellbeing education as outlined in the schools 
(Health Promotion & Nutrition) Scotland Act. 

REHIS courses ensure that pupils have informed 
and up-to-date information about nutrition as well as 
the knowledge and skills to prepare food safely. The 
continued delivery of the qualifications can greatly 
contribute to the Scottish Government Scottish Dietary 
Goals that aim to halve childhood obesity by 2030.

The courses fit under the umbrella of STEM subjects 
which educators and businesses are keen to promote 
as the number of pupils choosing those subjects in 
schools has seen a decline over the years. Following 
on from the courses, interest stimulated in nutrition and 
greater public health can influence pupils to choose 
those subjects to study in further education, leading to 
careers as Home Economics Teachers, Nutritionists 
and Environmental Health Officers – jobs roles currently 
greatly undersubscribed.

For those pupils choosing not to go onto further 
education it provides them with a qualification 
recognised by employers in Scotland and the rest of 
the United Kingdom.
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The Institute welcomes contributions to its publications 
which include the Environmental Health Scotland 
journal. These publications aim to keep Scotland’s 
environmental health community fully informed on 
current topics and issues, and on the Institute’s activities 
and initiatives.

These publications are for you, the environmental 
health community: we want to hear about interesting 
activities from those working in the public, private, third 
sectors and our approved training centres.

So, have you ever thought that the piece of work or 
project you are working on would make an interesting 
article for the REHIS journal but do not know how to 
get it published? Well, look no further. Here is a quick 
how-to guide.

Journal Article Guidelines:

•	 Use MS Word with size 12 Arial font

•	 Aim for a word count of around 700 words (can 
be more)

•	 Illustrations including photographs, tables and 
graphs should be of high resolution and sent in 
files separate from the text file.

•	 Submit for the attention of the Editor via email: 
contact@rehis.com

For investigations that result in court cases, the following 
template may be of additional assistance:

•	 Local Authority/Agency:

•	 Accused:

•	 Address of Premises:

•	 Legislation:

•	 Date of Offence(s):

•	 Brief Account of Case:

•	 Date Determined:

•	 Outcome:

•	 Penalty:

•	 Observations:

HAVE YOU EVER THOUGHT OF WRITING AN ARTICLE?

Lisa McCann, Past President

* * *
REHIS Website

The Institute's new website was launched in August. The new look website has extra pages 
and additional features. Members and Approved Training Centres can use their existing login to 
access the members only section of the website.

Approved Training Centres and members using the website to record their CPD, will see some 
changes

• You'll be directed to 'Your REHIS' when logged in

• Members will be able to upload CPD and supporting evidence, and annually submit CPD 
directly from the website

• Chartered EHOs will be able to upload and submit written submissions

• Approved Training Centres course registrations and pack requests have been streamlined

We would encourage you to have a browse around the new website and if you have any queries or 
have trouble with your login details, please email contact@rehis.com.
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THE ROYAL ENVIRONMENTAL HEALTH
INSTITUTE OF SCOTLAND

The Institute was incorporated as a Company Limited by Guarantee on 16th February 1983, to give effect to the amalgamation of The 
Royal Sanitary Association of Scotland and The Scottish Institute of Environmental Health.The Institute was Incorporated by Royal 
Charter on 8th March 2001, following which the Company was wound up.

The Royal Environmental Health Institute of Scotland is a registered Scottish charity, Number SC009406.

The objects for which the Institute is established, contained in Article 3 of the Charter, are for the benefit of the community to promote the 
advancement of Environmental Health by:
a. stimulating general interest in and disseminating knowledge concerning Environmental Health;
b. promoting education and training in matters relating to Environmental Health; and
c. maintaining, by examination or otherwise, high standards of professional practice and conduct on the part of Environmental Health 

Officers in Scotland.

The Royal Environmental Health Institute of Scotland is an independent and self-financing organisation. It neither seeks nor receives 
grant aid. The Institute’s charitable activities are funded significantly by the subscriptions received from its members.

The Institute’s affairs are managed by a Council which is elected by members. The Royal Environmental Health Institute of Scotland is a 
founding member of the International Federation of Environmental Health.

The Institute frequently uses the acronym: REHIS®.

REHIS and the Crest device are registered trademarks of The Royal Environmental Health Institute of Scotland.
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