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CONFERENCE WELCOME

WE ARE DELIGHTED TO BE ABLE TO 
WELCOME YOU TO THIS CONFERENCE 
– RECOGNISING SKILLS IN A CHANGING 
LANDSCAPE
2022 sees the SCQF become 21 and we wanted to celebrate 
some of the achievements and milestones which have taken place 
along that journey. 

So, when we put the conference programme together we were 
very keen to try to ensure that all of you regardless of sector, 
regardless of knowledge of the SCQF, would find something 
in the programme to interest and excite you. We will hear from 
institutions, those in Community Learning and Development, 
employers, Credit Rating Bodies and most importantly of all 
– learners. We also have delegates joining us from all of those 
sectors so that they too can share in that birthday. This includes 
delegates from across Scotland, the UK and internationally.

Importantly, we also wanted to reflect on what the future might 
bring. We have gone through one of the most significant periods 
of change for all of us personally and although we look forward 
to moving on from that we need to consider what that means for 
the way we work, interact, and support each other. We have also 
had some fairly major reviews and consultations in the education, 
training and skills sector which will bring about significant change. 
We want to make sure that the SCQF and the SCQF Partnership 
are well placed to support those changes so we are posing some 

of those questions as well today. Through the speakers, the panel 
session and the range of workshops we wanted to make sure that 
you have the opportunity to hear about the diverse ways in which 
the SCQF can support our key sectors in the future and consider 
where we might add even further value.

We would like to take this opportunity to thank our sponsors 
without whom we would not have been able to run such an event 
free of charge. Thanks also go to our Conference Chair and 
our speakers for agreeing so quickly to input to the conference 
and who share our passion in the Framework itself, and to our 
workshop presenters for being so willing to showcase all their 
work in supporting the SCQF. Finally, and most importantly, we 
would like to thank all of the delegates for engaging with this 
online event today. We very much hope that you too will celebrate 
our 21 years and look forward to the next 21!

JOIN THE CONVERSATION ON TWITTER:  
#SCQF21YEARS #RECOGNISINGSKILLS

This Framework diagram has been produced to show the mainstream Scottish qualifications already credit rated by SQA and HEIs. However, there are a diverse number of learning 
programmes on the Framework, which, due to the limitations of this format, cannot be represented here. For more information, please visit the SCQF website at www.scqf.org.uk to view 
the interactive version of the Framework or search the Database. 
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10:00 – 10:10
WELCOME
Conference Chair Ms Ruth Jennings,  
Skills Development Programmes Manager, Sainsburys Ltd 

10:10 – 10:25
OPENING ADDRESS
Aileen Ponton, CEO, SCQFP

10:25 – 10:55

KEYNOTE SPEAKER
Mr John McDonald, CEO, Opito
OPITO is the global skills body for the energy industry and a Credit Rating Body for the 
SCQF. In this engaging session, John will speak about how to ensure the existing skills of the 
offshore energy workforce are recognised and new learning pathways developed to meet the 
changing needs of the sector

10:55 – 11:05 COMFORT BREAK

11:05 – 11:50

PANEL SESSION – LOOKING TO THE FUTURE
Hosted by Aileen Ponton, CEO, SCQFP
A panel of three experts from different sectors of education in Scotland will be asked to 
reflect on the changes they expect to see in education, skills and training in the future and 
how the SCQF could be used to support these. Featuring James Dunphy, Scottish Funding 
Council; Sara Thiam, SCDI; and Tim Frew, YouthLink Scotland

11:50 – 12:50 WORKSHOPS

12:50 – 13:35 LUNCH BREAK 

13:35 – 13:45

AFTERNOON WELCOME AND SCQF IS 21 
Aileen Ponton, CEO of the SCQFP
Welcomes delegates back for the second part of the conference and will introduce a number 
of short video clips celebrating 21 years of the SCQF 

13:45 – 14:00
KEYNOTE ADDRESS 
Shirley-Anne Somerville MSP,  
Cabinet Secretary for Education and Skills 

14:00 – 15:00 WORKSHOPS

15:00 – 15:20
MY LEARNING JOURNEY 
A variety of learners from different walks of life speak about how the SCQF has supported 
their learning journey − Luis Duran-Campos, Michelle Moores & Naomi Stewart 

15:20 – 15:30
CLOSING REMARKS – CONFERENCE CHAIR 
Ms Ruth Jennings, Sainsburys Ltd 

CONFERENCE AGENDA



MS RUTH JENNINGS, SKILLS DEVELOPMENT PROGRAMMES MANAGER, 
SAINSURY’S LTD – CONFERENCE CHAIR
Ruth is a passionate advocate of skills development and apprenticeships. She has been 
immersed in the world of skills, learning & development, and qualifications for most of her 
professional career and believes that every person should be able to access the support 
needed to enhance their skills and achieve their potential. 

She began her career at Sainsbury’s as a trading manager and progressed to work within L&D and HR, moving on to 
spend 10 years working across the Work Based Learning sector for a variety of independent training providers. She 
returned to Sainsbury’s to head up the apprenticeship team and, as the sector has evolved, her accountability now also 
includes the broader skills programmes agenda along with their early careers offer. 

Her role is to explore, design and develop strategic opportunities which support colleagues to grow their professional 
skills and qualifications, so they can deliver excellent customer service across the group, including Argos, Nectar, 
Sainsbury’s Bank and Habitat. 

Ruth has supported with several trailblazers, she is Vice Chair of the Retail Skills Board and chairs the Chartered 
Manager Degree Apprenticeship Trailblazer. She is a member of the Scottish Apprenticeship Advisory Board 
(Frameworks and Standards group) and chairs the Apprenticeship Advisory Group in Scotland. She is also a member 
of City & Guilds, Employer Industry board.

MR JOHN MCDONALD, CEO, OPITO 
John is the CEO of OPITO, the global safety and skills organisation for the energy 
industry. In this role, he is focused on driving the international skills agenda for the 
energy sector and the development of a safe and skilled workforce through the delivery 
of global standards and high-quality skills development, workforce development 
solutions, and by leading dialogue with industries and governments across the UK and 
Europe, Middle East and Africa, Asia Pacific and the Americas. 

John established the Energy Skills Alliance in 2019, bringing together senior members of the UK and Scottish 
Governments, the energy industry, and industry bodies to create an integrated skills strategy for a net-zero UK energy 
industry. He is also currently leading the publication of an integrated People and Skills Plan as part of the North Sea 
Transition Deal. 

Appointed to the role in 2017, John previously held posts within OPITO as UK Managing Director and Director for 
International Workforce Development. 

Prior to joining the business, John was a director at ACTVET, the government body charged with creating a vocational 
education and training system in Abu Dhabi. John was also a director for the Scottish Qualifications Authority (SQA), 
leading the development of new products and services, and creating new markets in Asia and the Middle East. An 
alumnus of Harvard Business School, John has worked at a ministerial level in several countries on capacity-building 
projects in education and training. 

JAMES DUNPHY, SCOTTISH FUNDING COUNCIL 
James Dunphy is the Scottish Funding Council’s Director of Access, Learning and 
Outcomes. He is responsible for SFC’s work on all aspects of learning provision, 
including widening access and inclusion; equality and diversity; skills and learning 
quality; and student experience. 

James joined the Scottish Funding Council from Robert Gordon University (RGU) in November 2020. He held a number 
of roles at RGU and was its Director of Enhancement of Learning and Teaching before leaving.  

From 2017 to 2020, James was a member of the board at Scotland’s national Centre for Work Based Learning. He 
has also served as a member of the Policy Council of Aberdeen’s Chamber of Commerce and also served on SFC’s 
Access and Inclusion Committee. 
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MS SHIRLEY-ANNE SOMERVILLE MSP,  
CABINET SECRETARY FOR EDUCATION AND SKILLS
Shirley-Anne Somerville was appointed Cabinet Secretary for Education and Skills  
in May 2021.

Educated at Kirkcaldy High School, she then graduated from the University of Strathclyde with 
a BA (Hons) in Economics and Politics (1996), followed by a Diploma in Housing Studies at the 

University of Stirling and a Diploma in Public Relations from Queen Margaret University College.

She has worked as a parliamentary researcher, a Policy and Public Affairs Officer at the Chartered Institute of Housing, 
and as a Media and Campaigns Officer at the Royal College of Nursing. Shirley-Anne was previously an MSP for the 
Lothians region from 2007 to 2011, and returned to the Scottish Parliament in 2016 as MSP for Dunfermline. Shirley-
Anne Somerville was previously Minister for Further Education, Higher Education and Science, and was appointed 
Cabinet Secretary for Social Security and Older People in June 2018.

SARA THIAM, CHIEF EXECUTIVE, SCDI  
The pandemic has shown us what can be achieved when organisations across the public, 
private and third-sector align behind a common goal and shared values. 

SCDI is unique in uniting all three for an economy, which enables people and nature to flourish. 
Chief Executive, Sara Thiam, works to brings sectors and industries together to build a better 
economy for Scotland. Sara is a former Director for the Institution of Civil Engineers (ICE) in 
Scotland and member of the Infrastructure Commission for Scotland. She has held a number of 
non-exec roles including Construction Scotland Innovation Centre. Sara’s career in economic 

development includes the Glasgow Edinburgh Collaboration Initiative and EU knowledge transfer projects designed to 
stimulate Scottish innovation. Her early career in international education included the setting up of the Eurodesk youth 
information service subsequently replicated throughout the EU. Sara holds a BA (Hons) in modern languages from the 
University of Stirling.

TIM FREW, MA, MBA, PGCCE,  
CHIEF EXECUTIVE, YOUTHLINK SCOTLAND  
Tim Frew is Chief Executive of YouthLink Scotland, the National Agency for Youth Work. 
He graduated with MA (Hons) in History & Classics at the University of Glasgow, in 1996, 
completed a PGCCE to qualify as a Community Education practitioner from the University 
of Edinburgh in 2000 and achieved an MBA (with distinction) from University of Strathclyde 
Business School in 2011.

Tim has been working in the youth work sector for over 20 years, in England and Scotland for the public and voluntary 
sectors. Tim has had a range of roles at YouthLink Scotland and led on a number of key sector initiatives and national 
programmes. He is a former member of CeVe and served on the Approvals Committee of the CLD Standards Council for 
CLD. Tim is an Associate Assessor for Education Scotland and Co-Chairs the IWill Advisory Group for Scotland and the 
NYWS Stakeholder Reference Group.

Tim is also a member of the Young Scot Board and SQA Advisory Council and has played a representative role for the 
sector with Scottish and UK stakeholder bodies e.g. SQA, SCQF, LSIS, UK-ETS, CLD Standards Council, Scottish 
Government, HMIe and Open University. He has contributed to resources such as: Code of Ethics, CLD Competences, 
Standards Mark, SCQF Handbook; and new qualifications for the sector.
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WORKSHOPS

WORKSHOP 1

Host – Rob Wallen, Chair of the SCQFP. Featuring Caroline Philp, 
DHT, Newbattle High School; Klaus Mayer, Senior Education 
Officer, DYW, Education Scotland; and Roseleen Kennedy, DHT/
Aileen McManus, PT Inclusion, St Paul’s High School, Glasgow.

With over 150 schools involved, the SCQF School Ambassador 
programme truly is a nationwide initiative.  

This is a chance to hear from 2 schools already involved in the School 
Ambassador programme who will be showcasing how they have 
utilised a range of qualifications on the SCQF to develop learner 
pathways.  

Together we’ll explore how these pathways have enhanced DYW 
strategies, strengthened links with employers, colleges and universities 
and helped learners progress through SCQF levels.  

WORKSHOP 2

Host – Jim Metcalfe, CEO, CDN. Featuring Ann Cotterill, Quality 
Enhancement Specialist, QAA Scotland; Sharon Drysdale, 
Assistant Director, SFC; and Siobhan Wilson, Dean of Faculty, City 
of Glasgow College. 

A lively panel session which explores the role of microcredentials within 
the future educational landscape and how the SCQF can support 
discussions towards adopting a national approach in Scotland.  

WORKSHOP 3

Host – Stuart McKenna, CEO, STF. Featuring Neil Archibald, Head 
of Strategic Workforce Planning, ScotRail; Seonaid Mann, Talent, 
Fair Work and Equality Programme Lead, South of Scotland 
Enterprise; and Nicola Smith, Development Officer, SCQFP.

The qualifications landscape and job markets in Scotland have 
changed significantly over the last 21 years. It is now more important 
than ever for employers to understand the range of different 
qualifications that exist in Scotland and beyond, and to recognise what 
equivalent skills and experience to these qualifications might look like.   

Find out how developing a better understanding of the SCQF 
has helped Scotrail and South of Scotland Enterprise make their 
recruitment practices wider and more inclusive, and helped ensure 
effective workforce skills utilisation. 

ALL DELEGATES WILL HAVE THE OPPORTUNITY TO ATTEND TWO 
WORKSHOPS. EACH WORKSHOP WILL LAST FOR 60 MINUTES. 

SCHOOL AMBASSADORS: LEARNER PATHWAYS  
THAT SUPPORT DYW AND DEVELOPING SKILLS

MICROCREDENTIALS: A NATIONAL APPROACH?

RECOGNISING SKILLS OF  
THE FUTURE WORKFORCE
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WORKSHOP 4

Host – Alastair Delaney, Director of Operations and Deputy 
Chief Executive, QAA. Featuring Dr Ima Jackson, Community 
Engaged Researcher, Glasgow Caledonian University; Karen 
Murray, Head of Work Based Learning Quality Delivery, 
SDS; and Julie Cavanagh, Head of Partnerships and 
Communications, SCQFP. 

Recognition of Prior Learning (RPL) is becoming increasingly 
important in the current economic environment. Individuals are 
facing a variety of challenges such as redundancy but there are also 
skills gaps and new jobs being created leading to individuals making 
a transition whether that be from one career to another or from one 
country to another and wishing to make the most of their skills. 

This workshop showcases some of the work the SCQFP has 
undertaken in partnership helping three specific groups – 
apprentices, veterans and refugees/migrants. Each group has slightly 
differing needs but all are using the SCQF to recognise their skills.  

WORKSHOP 5

Host – Prof. Malcolm Foley, Chair of Quality Committee, SCQFP. 
Featuring Iain Hawker, Assistant Principal Quality and Academic 
Partnerships, Fife College; and Kerry Heathcote, Assistant 
Principal Quality and Improvement, Edinburgh College. 

A chance to hear about the diverse range of learning programmes 
recognised on the SCQF and how these are enhancing skills and 
resilience for work in today’s economy. 

Speakers will outline the benefits of credit rating for both their 
organisations and their learners and the progression pathways 
available from particular programmes. 

RPL: ROUTE TO A  
POSITIVE DESTINATION  

FUTURE PROOFING SKILLS 
WITH THE SCQF
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OUR CONFERENCE SPONSORS 

TUESDAY 14 – WEDNESDAY 15 JUNE 2022  #COLLEGEEXPO22

VIRTUAL

Rewrite the College Story:  
Learning Experiences,  
Skills Development,   
Anchoring Communities

Virtual College Expo22 is the most  
exciting professional learning event  

for the college sector in Scotland

FOR MORE INFO VISIT: CDN.AC.UK/VIRTUAL-COLLEGE-EXPO22

College Development network (CDN) is the 
national agency in Scotland that supports 
skills and sector development across 
colleges and vocational learning.

CDN’s Strategic Framework 2020-23, sets out five key 
outcomes, through which we realise our mission to 
support the college and skills system in driving success 
for students, their wider communities and regional 
economies.

As we support staff and students to recover from the 
Covid-19 pandemic, and work with colleges to play their 
part in Scotland’s economic revival by providing people 
with the skills employers need, the objectives we are 
focusing on this academic session, include:

1. Supporting the learning workforce to develop 
excellent digital skills

2. Promoting systems leadership development 
opportunities across the sector 

3. Developing collaborative research and enquiry 
programmes focused on recovery and practical 
innovation in education and skills

4. Ensuring that tackling the climate emergency and 
building a sustainable economy is at the heart of 
the post-Covid strategy.

Each year we engage with thousands of members of 
staff working in colleges across Scotland through our 
training events. We also work with learners through 
our thematic projects such as our Governance and 
Leadership summit, College Expo event, and College 
Awards programme.

www.cdn.ac.uk

COLLEGE DEVELOPMENT NETWORK (CDN)

https://www.cdn.ac.uk/
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OUR CONFERENCE SPONSORS 

Education Scotland is 
delighted to be supporting the 
SCQF at 21 Online Conference. 

education.gov.scot

Visit the Education Scotland website to 
find out how we are working for Scotland’s 
learners with Scotland’s educators.

Education Scotland is Scotland’s national 
improvement agency for education from 
early years to adult learning.

Our role is to support quality and improvement in 
Scottish education, and to secure the delivery of better 
learning experiences and outcomes for learners of all 
ages. We are committed to embedding our values of 
excellence, creativity, integrity and respect in everything 
we do. To achieve this, we work in the following ways 
across education sectors, and at national, regional, local 
and establishment levels:

• Carrying out external scrutiny activity, including 
inspection and review;

• Supporting Regional Improvement;

• Curriculum Innovation;

• Developing innovative and quality professional 
learning and leadership development programmes 
and activities;

• Promoting digital teaching and learning;

• Managing the development of national digital 
resources, including Glow, our online learning 
platform;

• Supporting community learning and development;

• Providing independent policy advice to Ministers and 
civil servants, informed by our evidence;

• Implementing the National Improvement Framework;

• Embedding inclusion, wellbeing and equality;

• Developing employability and skills;

• Supporting and encouraging creativity;

• Ensuring the impact of Scotland’s Curriculum;

• Delivering the Scottish Attainment Challenge.

Visit the Education Scotland website to find out more 
about how we are working for Scotland’s learners, with 
Scotland’s educators.

www.education.gov.scot

EDUCATION SCOTLAND 

https://education.gov.scot/
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OUR CONFERENCE SPONSORS 

As Scotland’s tertiary education 
funding body we are proud 
to work with the SCQF 
Partnership to support 
students and promote 
lifelong learning. 

www.sfc.ac.uk

As Scotland’s tertiary education 
funding body we are proud 
to work with the SCQF 
Partnership to support 
students and promote 
lifelong learning. 

www.sfc.ac.uk

The Scottish Funding Council (SFC) is 
helping to make Scotland the best place 
in the world to educate, research and 
innovate. Investing around £1.9 billion of 
public money each year, SFC’s funding 
enables Scotland’s colleges and universities 
to provide life-changing opportunities for 
over half a million people.

Our support for university research means that every 
one of Scotland’s universities is able to carry out  
world-leading research activity. Our investment of 
over £120 million to create innovation centres is 
making exciting things happen between key industries, 
universities and colleges.  
 
 
 

Our work in widening access is bringing colleges and 
universities together in new ways and providing more 
people with more routes into learning and skills.

SFC’s 2021 Review of Coherent Provision and 
Sustainability made wide-ranging proposals for the 
future of tertiary education and research in Scotland. 
Its recommendations included digital learning, how 
to attract and keep top research talent and a more 
collaborative approach to leadership. Following a 
positive response from the Scottish Government, SFC 
is now leading the implementation of the Review in 
collaboration with partners across education, industry 
and the public sector.

More information about the work of the Scottish Funding 
Council is available at:

www.sfc.ac.uk

SCOTTISH FUNDING COUNCIL (SFC)

https://www.sfc.ac.uk/
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OUR CONFERENCE SPONSORS 

SQA is proud 
to support 
the SCQF 
at 21 Online 
Conference

Celebrating 21 years 
of partnership

www.sqa.org.uk/scqf 
0303 333 0330 
mycentre@sqa.org.uk

SQA was a founding partner of the SCQF 
in 2001. We send many congratulations to 
its staff as they mark SCQF at 21 and are 
delighted to sponsor the online conference. 
We are proud to be on the SCQF 
Partnership Board and continue to advocate 
for the Framework in all our work.

SQA sees the Scottish Government’s recent  
statement on education reform as an important one, 
providing some clarity on the way forward for its staff 
and customers. SQA is pleased that the announcement 
recognises the strength and coherence in its broad range 
of functions and that much of these will stay together in a 
new qualifications body.

SQA’s job now is to continue to deliver for learners, 
schools, colleges and its other customers while working 
with others to ensure a smooth transition to the new 
qualifications body.

Our qualifications include National Qualifications, 
Higher National Qualifications and a range of vocational 
qualifications, developed with industry partners, and 
responding to perceived skills needs.

SQA also plays an important role in the wider Developing 
the Young Workforce policy, and our qualifications form 
part of the majority of Scotland’s apprenticeships. 

www.sqa.org.uk

SCOTTISH QUALIFICATIONS AUTHORITY (SQA)

https://www.gov.scot/news/new-national-education-bodies/
https://www.sqa.org.uk/sqa/70972.html
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The Scottish Social Services Council 
(SSSC) is the regulator for the social work, 
social care and early years workforce in 
Scotland. Our work means the people 
of Scotland can count on social work, 
social care and early years services being 
provided by a trusted, skilled and confident 
workforce.

We protect the public by registering social workers, 
social care and early years workers, setting standards 
for their practice, conduct, training and education and 
by supporting their professional development. Where 
people fall below the standards of practice and conduct 
we can investigate and take action.  

To ensure workers have the relevant knowledge, skills 
and values to work in social services they need to 
hold a relevant benchmark qualification at the correct 
SCQF level appropriate for their role. You can find more 
information about acceptable benchmark qualifications 
on our website.  

Achieving a relevant qualification is a condition 
of registration with the SSSC. Registration and 
qualifications show the public that care is provided by 
professionals with the skills and knowledge to deliver 
high quality care. Qualifications are beneficial to workers 
too and can lead to career development and promotion 
opportunities. Find out more about Careers in Care. 

www.sssc.uk.com

SCOTTISH SOCIAL  
SERVICES COUNCIL (SSSC)

https://www.sssc.uk.com/
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75%
0F

SCOTTISH
APPRENTICESHIPS

ARE DELIVERED 
BY 

STF MEMBERS

www.stf.org.uk @stfscotland

The Scottish Training Federation (STF) 
represents over 140 organisations operating 
in the field of work based training across 
Scotland.

STF members comprise a broad mix of independent 
training providers, group training associations, colleges 
and local authority training departments – and cover a 
wide range of occupational areas, from traditional craft 
apprenticeships through to service sector occupations.

The majority of STF members are involved in the 
delivery of government funded training including Modern 
Apprenticeships, Employability Fund, Individual Training 
Accounts, Fair Start Scotland and the Flexible Workforce 
Development Fund.

STF is widely regarded as the ‘voice of training providers 
in Scotland’ operating in the work based training industry 
and is regularly consulted by all of the key stakeholders 
on policy development and implementation.

The STF Chief Executive and Board Members have 
regular meetings with senior staff at Skills Development 
Scotland and Scottish Government to lobby on behalf of 
members.

STF has a strong focus on developing collaborative 
arrangements with stakeholder organisations including 
local authorities, colleges and awarding bodies. It has 
particularly close links with the Scottish Qualifications 
Authority and the SCQF Partnership.

www.stf.org.uk

SCOTTISH TRAINING FEDERATION (STF)

https://www.stf.org.uk/
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Apprenticeships Work
For Scotland

Visit  apprenticeships.scot 

Skills Development Scotland (SDS) is 
the national skills body and we deliver 
Scotland’s careers services in schools, in 
centres and online. 

We can provide you with all of the advice and guidance 
necessary to get the right job or develop your career. 

Our careers advisers work in partnership with every state 
secondary school in Scotland, delivering career guidance 
to enable young people from S1-S6 to develop their 
Career Management Skills.

My World of Work is our award-winning online career 
information and advice service and is used by pupils 
throughout their time at school and beyond.

Beyond school, our advisers operate from a network 
of high street SDS centres and community locations 
nationwide, offering expert career information, advice 
and guidance to customers of all ages.

www.skillsdevelopmentscotland.co.uk

SKILLS DEVELOPMENT SCOTLAND (SDS)

https://www.skillsdevelopmentscotland.co.uk/
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YouthLink Scotland is a Company Limited by Guarantee.  
Registered in Scotland No: 164547. Charity Ref: SC003923

Youth work plays various roles, which have an impact 
on closing the poverty-related attainment gap:
•	Improving attendance and attainment
•	Lowering exclusions
•	Improving health and wellbeing
•	Increasing employability and positive sustained 
leaver destinations

We are collaborating to help close 
the attainment gap. Building stronger 
connections between schools and youth 
work organisations, as part of the Scottish 
Attainment Challenge.

The Youth Work and Schools Partnership 
programme supports school and youth 
work leaders to work together effectively to 
plan, deliver and evaluate improvements in 
education throughout Scotland.

Join our drive to realise the ambitions of the 
Scottish Attainment Challenge through the 
positive impact of youth work.

www.youthlinkscotland.org/programmes/
youth-work-and-the-attainment-challenge/

YouthLink Scotland is the national agency 
for youth work. We are a membership 
organisation, representing over 100 regional 
and national youth organisations from 
the voluntary and statutory sectors. We 
champion the role and value of youth work 
and represent the interests and aspirations 
of our sector. 

We are an organisation with a sharp focus on the needs 
of young people. Our approach is founded upon being 
ethical, equitable and non-discriminatory. We promote 
learning, innovation and progressive thinking and 
are committed to the highest standards of support, 
protection and safety for Scotland’s young people.

YouthLink Scotland delivers one of the Scottish 
Attainment Challenge national programmes.  

The Youth Work and Schools Programme is supporting 
collaboration between youth work and formal education, 
to close the poverty-related attainment gap. School 
and youth work collaboration helps ensure a coherent 
curriculum offer, across contexts and settings.  

Youth work is part of the education system, designing 
and delivering Curriculum for Excellence learning 
experiences for young people across communities, 
schools and colleges. This helps to maximise 
opportunities for learners to develop the four capacities 
and a broad range of skills that allow them to achieve and 
succeed. Youth work also provides a vital engagement 
approach to learning for young people impacted by 
poverty and other inequalities. 

www.youthlinkscotland.org

YOUTHLINK SCOTLAND

https://www.youthlinkscotland.org/


We hope that you have enjoyed the conference and very 
much appreciate your participation. 

You might find it useful to have a look at the following 
information on SCQF tools, resources and workshops.  
For more details, have a look at our website at  
www.scqf.org.uk or contact the SCQF Partnership 
Executive Team.  

SCQF AMBASSADOR PROGRAMMES

School Ambassador programme – offers secondary 
schools the opportunity to learn more about the benefits 
of the SCQF and the wider ways in which it supports 
learners. We introduced the recognition programme in 
Aug 2020 to shine a spotlight on all the fantastic work 
being done to enhance learning pathways in secondary 
schools across Scotland. The process has 3 levels 
(Bronze, Silver and Gold), with schools required to upload 
evidence to demonstrate how they are meeting the criteria 
of each level. 

College Ambassador programme – offers colleges the 
opportunity to learn more about the benefits of the SCQF 
and the wider ways in which it supports learners such 
as recognising wider achievement, developing Senior 
Phase learning pathways in line with the Developing the 
Young Workforce strategy and giving equality between 
vocational and academic qualifications. It also ensures 
that the benefits of the 
Framework are being 
communicated to staff 
and learners right across 
the college landscape.

SQCF Inclusive Recruiter programme – the process of 
becoming an SCQF Inclusive Recruiter is simple and does 
not cost anything. It aims to help employers understand 
that many different qualifications have the same worth and 
to encourage the use of SCQF levels in the recruitment 
process to offer clarity around skills and experience.

SCQF TOOLS AND RESOURCES

We have developed a number of tools to help those with 
an interest in the SCQF to use it in particular contexts and 
with specific audiences. These include:

My Skills, My Future –  
a suite of resources aimed 
at supporting young people 
in identifying the skills they 
have gained outwith formal 
qualifications. The pack is 
aimed at young people who 
have left, or may be about 
to leave, school with few 
or no formal qualifications. 
However, it can also be used with young people who 
may have been made redundant from their first job, adult 
returners or the long-term unemployed. 

Employer Guide 
and Levelling Tool 
– a short guide and 
levelling tool to support 
employers in using 
the SCQF. The guide 
explains how the SCQF 
can help employers 
with recruitment and 
selection, to understand and describe the skills they need, 
and support them in understanding how: 

•  the right skills can support organisational aims; 

•  the SCQF can help them measure what skills their 
staff already have; and

• the SCQF can act as a guide to tackle gaps in 
people’s skills. 

Know your Level Tool (for employers) – enables 
employers to level job roles to the SCQF and 
complements our SCQF Inclusive Recruiter programme. 
This allows employers to get the best range of suitable 
candidates for job roles. 

Know your Level Tool 
(for individuals) – we’ve 
enhanced our interactive 
Framework to help job 
applicants understand 
what SCQF level best 
matches their abilities. 
Using SCQF levels in job 
application forms and CVs 
helps to better describe skills to a prospective employer, 
helping job seekers find the right role for them. It can also 
help learners find the right level of course if they want to 
continue learning.

SCQF 
EMPLOYER 
LEVELLING 
TOOL

////////////////////////////////////////////////////////////////////////////////////////////////////////////////

////////////////////////////////////////////////////////////////////////////////////////////////////////////////
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RPL Online 
Guide – designed 
to signpost 
users to a range 
of information 
relevant to their 
needs or interests 
in RPL. It aims to highlight in straightforward language the 
different ways in which RPL can be used by learners and 
by those providing an RPL service. Whatever the reason 
for embarking on the RPL process, the guide can be used 
by a wide range of learners and organisations to help 
them through the process. 

Support for 
Veterans – we 
have developed a 
number of resources 
for veterans in 
partnership with 
a number of 

organisations including Skills Development Scotland and 
the Career Transition Partnership.

SCQF Videos – we have 
developed a wide range of 
short videos to demonstrate 
the benefits that engaging with 
the SCQF can bring to Credit 
Rating Bodies, employers, 
education providers and 
learners which really help to 
make the SCQF come to life.

SCQF Leaflets and Resources – we have a range of 
leaflets and other resources on all things SCQF for a 
variety of audiences to download from our website. Many 
of the leaflets are also available as hard copies on request.

SCQF WORKSHOPS

Throughout the year we offer a number of free of charge 
workshops on various topics. Dates are released 
quarterly and all workshops available are listed on our 
website. Please check regularly for updates.

Would You Credit It? – specifically for representatives 
from organisations who wish to submit a learning 
programme to a Credit Rating Body (CRB) for credit 
rating. It is designed to support individuals and 
organisations who are developing, or who already have, 
a learning programme which they are considering having 
Credit Rated for the SCQF.

Preparing a Submission for Credit Rating – for 
representatives from CRBs who wish to gain more 
knowledge of the process of preparing a learning 
programme for credit rating.

Credit Rating in Practice for Credit Rating Bodies 
(CRBs) – online workshop specifically for representatives 
from CRBs who wish to understand the SCQF credit 
rating process.

Quality Assurance for Credit Rating - this half-day 
workshop is for representatives from CRBs involved in the 
quality assurance of their credit rating processes.

CRB Sharing Good Practice – event which is open to 
staff working in Credit Rating Bodies. Its aim is to promote 
the sharing of good practice among CRBs, with a range of 
presentations and discussion around the use of SCQF in 
credit rating and other activities in the sector.

SCQF School Ambassador Sharing Good Practice – 
showcases how our existing SCQF School Ambassadors 
are using and promoting the SCQF. Also provides an 
opportunity to participate in discussions with school 
professionals who have experience of developing learning 
pathways to benefit their school communities.

Introduction to RPL – this free 2½ hour online interactive 
workshop via Zoom is designed for those with little or no 
knowledge of Recognition of Prior Learning (RPL).

RPL for Employers – an online session for employers 
who are looking to recognise the learning that employees 
have gained through life, work and educational 
experiences.

My Skills, My Future (MSMF) – these workshops aim 
to enable organisations from across Scotland to use the 
MSMF resources with learners to support an RPL and 
SCQF benchmarking activity as part of an educational or 
careers guidance process.

SCQF for Careers Information and Guidance Staff – 
aimed at helping people working in Careers Advice and 
Guidance become familiar with the SCQF and the process 
of identifying skills levels.

We also offer bespoke workshops to organisations that 
feel they would benefit from a more tailored approach to 
their SCQF learning needs. 
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