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Working diays lost due fo work-
related Il health and non-fatal
workplaca Injurles In 2018/19

Source; Estimates bosed on selff-raports
from the Lobour Forca Survey
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Work-elated siress, depression
Oranxlefy cases (new orlong-
standing) In 2018/19

Source: Esfimates based on self-raports
from the Labour Forca Survay, pacpls who
workad in the last 12manths
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Work-related musculoskeletal
dlsorder cases (new of long-
standing) In 2018/19

Source: Estimates bosad on self-raports
from the Lobour Forca Survey, pacple who
warked n tha last 12 manths
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Non-fatal |nle|95 fo employees
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lung dlsease deaths each year
estimated to be linked fo past
exposures at work

Source: Counts from death cerfificates and
astimates from epidemiological infarmation

Fatal Injurles fo workers In
2018/19

Source: MDDOR
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Masothelloma degths In 2017,
with @ similar number of lung
cancer daaths linked fo past
eXpOsUres fo asbestos

Sourca: Counts from death carfificates and
astimatas from apidemiological infarmation
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billion

Annual costs of new cases of
work-related Il health In 2017/18,
excluding long latency liness
sich as cancer

Source: Estimates basad on HSE Costs fo
Britain Modal
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billion

Annual costs of workplace Injury
In2017/18

Source: Estimatas basad on HSE Casts fo
Britain Modal
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billion

Annual costs of work-related
Injury and new cases of lll health
In2017/18, excluding long
latency lliness such as cancer

Source: Estimatas basad on HSE Casts fo
Britain Modal
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Rethinking
employee
wellbeing

in a hybrid

work age
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Management Standards

The Standards and supporting processes are designed to:
Help simplify risk assessment for stress;

Encourage employers, employees and their representatives to work in
partnership to address work related stress throughout their organisation;

Provide the yardstick by which organisations can gauge their performance in
tackling the key causes of stress




In covid19 which of the six
sources of stress are prominent

The Health and Safaety Exaecuutive
Flzmnageasmeaent Stancards Framawvwork



WORKING MINDS
MAKE IT ROUTINE—

REACH OUT> RECOGNISE> RESPOND > REFLECT




WORKING MINDS

MAKE IT HUlITINE?

REACH OUT-> RECOGNISE> RESPOND > REFL

REACH OUT

Anyone can suffer with stress and poor
mental health — it can affect people at
different times and in different ways.

Start the conversation, it's an important first
step towards supporting good mental health,
preventing work-related stress and creating a
healthy, happy and productive workforce.
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WORKING MINDS
MAKE IT ROUTINE— RECOGNISE

REACH OUT-> RECOGNISE> RESPOND > REFL

Recognise the signs of stress and individuals in teams. /‘
In individuals, this can look like: e + Demands L k
mood swings
being withdrawn + Control
increased emot|or\al reactions . Eupp-::rt
may seem more titchy or nervous,
may take more time off work or start to arrive late. . Hglatiunghipg s
As a team or business you might notice more complaints, arguments : RIE L
more sickness absence and impacts on productivity and performanc + Change
or higher staff turnover. B
There are six main areas that may cause issues if not managed well. N &




WORKING MINDS

MAKE IT ROUTINE — RESPOND

REACH OUT-> RECOGNISE> RESPOND > REFL

If someone is experiencing stress or a mental health
problem, they should be encouraged to talk to someone.

« a
Action points and solutions to prevent stress and support ‘|

mental health should be agreed together between employers
and workers.
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WORKING MINDS

MAKE IT ROUTINE — REFLECT

REACH OUT-> RECOGNISE> RESPOND > REFL

Monitor and review the actions you've taken, or not in some
cases.

Consider how effective they are, and if they’'re not working,
try something else.




WORKING MINDS
MAKE IT RUUTINE@ ROUTINE

REACH OUT-> RECOGNISE> RESPOND > REFL

Make it routine to ask how people are.

The important thing is to make talking about how people are ' -
feeling, normal. 4 P

Take regular opportunities to check-in on mental health and
stress.




The real changes
happens when we ?







ey s STy Honestg amcenn’
Humaniiy
z‘ Conn)e.d oa :ones*q Truth Joy .g
2 g i g & Truth Shinetaugh
¥ - 3]
gy = £ WY & Compassion & ¢
in it PR,
!LFg‘ : J = - s ncer.tguplm fsg 3 Humanity
w Love FUN yoy J c :
Hones )} :Love = Shmc JOlJ '"K"!""J
Om GSSIOTI«g
uplift Shine
Laughy € : CO““QC"? T Humanity Truth
i . Laugh 3
imtegriy . > Luveup.,f, .§‘ g Laug 2




P







